
JOIN OUR TEAM  

There is no greater calling than  

service to your community 

l ew i s v i l l e f i re f i g h t e r. c om  

THE LEWISVILLE  

FIRE DEPARTMENT  
 

Lewisville, Texas  
 

Located in the heart of the Dallas/Fort 

Worth Metroplex, along Interstate 35E. 

The City of Lewisville was founded in 

1844 and incorporated in 1925.  

 

The Fire Department is funded and 

works a 24 hours on, 48 hours off 

schedule. We have 8 fire stations ,  

six engines, five ambulances, two  

dedicated five-person trucks, two  

battalion chiefs, and an EMS captain.  

 

Applicants must apply online at 

cityoflewisville.com or by contacting 

the Human Resources Department by 

email: hr@cityoflewisville.com  

 

Questions or ride-out requests can be 

made by contacting the Lewisville Fire 

Administration office at 972.219.3580 

or fireadmin@cityoflewisville.com.  

SCAN QR CODE  

TO BE CONTACTED DIRECTLY  

BY A LEWISVILLE FIREFIGHTER  

Firefighter/EMT   Firefighter/Paramedic    Lateral Transfers   



Pride  -  Honor  -  Integrity  
WHY JOIN?  

 

The Lewisville Fire Department offers a variety of opportunities for 

growth, and encourages members to apply their expertise or interest 

in a variety of areas related to training, safety, EMS, dive team, arson 

and investigation, public education, drone program, pipes and drums, 

wildland, and more!   

 

BENEFITS  
 

The highly competitive salaries at Lewisville Fire can be determined 

using our Salary calculator for each individual. Scan the QR code  

below or visit our website to use the salary calculator. The City of 

Lewisville offers benefits, including but not limited to: 

• Three weeks paid vacation per year 

• 11 paid holidays per year 

• 15 sick leave days per year 

• Texas Municipal Retirement System (7% with a 2:1 match) 

• Deferred compensation plan with City match  

• Medical, Dental, and Vision Insurance 

• Employer paid life, accidental death, and dismemberment insur-

ance 

• Certification, education, and bilingual pay 

HIRING PROCESS  
 

• Rapid Panel Interview 

• Physical Ability Test: must be completed under 4 minutes 17 sec-

onds 

• Background Check: personal and criminal history,  

    credit report, and driving record 

• Chiefs Panel Interview 

• Letter of Intent to Hire: contingent on passing a  

     physical, psychological exam, and drug test 

 

REQUIREMENTS  
 

• Must be at least 18 years of age by the date of the test 

• Must be a Certified Firefighter and EMT by the time  

    employment begins 

• Must be a high school graduate or have obtained a GED 

• Must submit to and pass a pre-employment drug test 

• Have no felony convictions, or misdemeanor convictions of such a 

number that would indicate a habitual law violator 

• Must have a valid driver's license with good driving  

    record as defined by City policy 

• Must have visual acuity needed to discern traffic signs and house 

numbers from approximately 50 feet, often in dim light 

• Be able to distinguish between the colors red, yellow and green 
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